
between the two.
Nimrod Harris Jr. doesn’t know how the final chapter in this new

book entitled world marketplace will be written but he’s inclined to
believe that global competition for the sock industry is here to stay.

But Harris believes the fundamentals of his business’ success will
reserve Pickett Hosiery a place in the hosiery industry’s future.

Innovation, he says, will remain a constant at Pickett hosiery.
Nimrod says his company also has utilized a conservative man-

agement style and that it has served the company well at a time
when many of his competitors have shut their doors due to the
changing face of the hosiery industry.

Second on Pickett’s keys to success is loyalty to employees and
vice versus employees’   loyalty to Pickett.

It’s an aspect of doing business that seems to have dissipated in
many aspects of American business, he says.

And third on the list of how his company has maintained its
very visible appearance in the industry is Pickett’s “eminent desire
to please customers.”

As testament to that three-ingredient plan, Nimrod says his com-
pany has continued to work regularly with almost no short time.

LAKESIDE
As Hooper Harris obviously steeped on the same family history

as Nimrod, the younger Harris brother also enjoys another histori-
cal marker  –  the facility he is operating under is listed as one of
Alamance County’s historical sites.

The Lakeside Mill, incorporated in 1893, by the sons of James
Henry Holt, is the last and most intact of the cotton mills within
Burlington’s city limits.

Hooper purchased the Lakeside Mill building in 1982 and what
began as a three-person venture is today a 75-employee operation.

“We’ve been very, very fortunate”, says Hooper. “It has been hard
work, but we have had a lot of good luck and we feel truly blessed
to be operating today. Hopefully  –  longevity  –  will not only play
a roll in the history of the Lakeside facility; but also will be an indi-
cation of the future of the Lakeside operation.” 

“One of the most important attributes of our operation has been
a good and lasting relationship with suppliers and customers. If
there were any way we could fully extend to them our gratitude,
then we would truly feel some measure of success.”

More than anything else, at the top of Hooper’s reasons for the
company’s current position is the employees. The people working at
Lakeside are the company, he says, and his management philosophy
is hire the right people and they will get the job done  –  without
having to ask him how to do it. “Why do I want to hire someone
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Harris Brothers

Family tradition 
Nimrod Harris J. is pictured, right to left, with daughter Susan Harris Moss,

brother Ron Harris and sister Amy Deal

continued on page 14


